The Solicitor of Labor has been advised by MSHA that payment
in full was made by the Operator, on September 30, 1983.

Counsel for the Secretary has reviewed the factual
circumstances of the violation as well as all relevant criteria
including company size, negligence, gravity, and good faith
in abatement.  Based upon this review of the facts- and
assessment precedures employed, the Secretary believes payment
in full of the proposed penalty in the amount of $3000.00 is
reasonable, and that payment in this amount will serve to
effect the intent and purposes of the Act.

I find that the proposed settlement is consistent with
the criteria for assessing civil penalties in Section 110(i) of
the Act and is supported by the record.  Accordingly, the
motion is GRANTED.

ORDER

WHEREFORE' IT IS ORDERED THAT settlement by payment of the
above-mentioned amount of civil penalty is APPROVED and this
proceeding is DISMISSED.

William Fauver
Administrative Law Judge
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